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INSIDE

Health Fair
Builds
Employee
Awareness
Sherri Biro (241) has
her blood pressure
checked by senior
occupational nurse
Kate Barnas (644) 
during a company-
sponsored health fair
held earlier this month
in the Technology
Center and on the
Main Yard hill. In addi-
tion to blood-pressure
checks, the health fair
included cholesterol
screenings, glucose
testing, body-fat 
testing, massage 
therapy and raffles.

APPRENTICE PROGRAM CONDUCTS
ITS 47th GRADUATION CEREMONY

Thirty Eight Designers Make Up Class of 2009

Electric Boat’s Apprentice organization held a graduation ceremony recently to honor
the 38 MDA-UAW members who completed their design apprenticeships.

With the Class of 2009, there are now 4,304 graduates of the company’s Apprentice
Program, representing 27 trades from Facilities, Maintenance and Operations, as well as the six
Design disciplines.

Of this total, 186 apprentice program graduates have reached the level of general foreman or
higher, including superintendents, area superintendents, design managers and directors. Addi-
tionally, the leadership of both the MDA-UAW and MTC includes apprentice alumni.

continued on page 2
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Arrangements Design
Richard R. Wasik Jr.
Joshua P. Wessell

Electrical Design
Crystal M. Bednarz
Vincent R. Blanco
James W. Clemens
Jose R. Diaz
Corey J. Douton
James L. Griffin
Marcus O. Ladia
Velma W. Oliver
Lisa M. Rafuese
Edward J. Roczniak Jr.
Robert Z. Sims
Larry E. Thatcher
Thomas J. Wadecki Jr.
Kimberly L. Wood
Elizabeth A. Wrightington

Mechanical Design
Wilson J. Bolanos

Piping Design
Paula J. Blanchette
Jimmy M. Dobson
Christopher E. Hammond
Elsie Irizarry
Anthony M. Krol
David A. Lafleche Jr.
Jeremy J. Lessard
Jude P. Napierkowski
Ralph Piluso
Heather L. Randeau
David M. Rappaport
Christopher M. Savluk
Anthony S. Weeks
Liam C. Zarkos

Structural Design
Arthur G. Dollinger
James D. Luppert Jr.
Michael S. May
Laura A. McCann
Steve A. Trujillo
Paul A. Weinrick

Outstanding Achievement
Awards
These awards recognize the
top apprentices for outstand-
ing academic and on-the-job
performance in their respec-
tive disciplines.

Edward J. Roczniak Jr.
Electrical Design

Wilson J. Bolanos
Mechanical Design

Elsie Irizarry
Piping Design

Michael S. May
Structural Design
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“Electric Boat is differentiated from all
other shipyards not by bricks and mor-
tar, graving docks, cranes or work sta-
tions,” Engineering VP Pete Halvordson
told the apprentices. “Electric Boat is
really the people of Electric Boat. People
like you.

“Your intellects and character are the
essential elements that bring life to this
company. Don’t ever forget that or take it
for granted,” he said.

“Our ability to maintain and build
upon our success as a company depends
on our ability to continuously improve
our technical capability – this remains
one of our most important goals,” said
Halvordson. “And our ability to attain
that goal depends on our success in con-
tinuously developing our people.”

He told the graduates that their com-
mitment to the company’s culture of
technical excellence was demonstrated by
their completion of the rigorous appren-
tice program, which includes 10,000
hours of on-the-job training, 720 hours
of classroom instruction and many more
hours of work outside the classroom.

“But I’m going to ask you to do a little
more,” Halvordson said. “I’m going to ask
you to be contagious. I’m going to ask
you to spread your drive and your com-

mitment to excellence and success. Do
everything you can to ensure that your
attitude, enthusiasm and ambition wear
off on your colleagues and co-workers.”

The graduates also heard from Man-
ager of Design Tom Purcell, who joined
Electric Boat in 1987 and was selected to
participate in the Apprentice Program a
year later. In 2003, he was picked as a
member of Business Leadership Group
2, a management-development program,
and in 2007 was promoted to mechanical
design manager. In this position, he has
also been responsible for hiring new
designers and has been the company’s
point-of-contact for recruiting and
related duties at local high schools.

Of the 24 members of his apprentice
class still employed at Electric Boat, Purcell
said, one is a manager, eight are design
supervisors, two are senior chargemen and
two are design techs. “And that is not dis-
similar from other graduating classes. So
history teaches us that there are future lead-
ers sitting in this room tonight,” he said.

“You hold your future in your hands,” he
told the graduates. “Seek out the opportu-
nities … take the challenges and grow.

“As I said, there is no doubt that
future leaders are in this room. All ofyou
can rise up through the ranks.” 

The 2009 Graduates of Electric Boat’s Design Apprentice Program

First Virginia Class
Payload Tube Arrives
For Installation

The Virginia-class program
marked an important milestone
last month with the delivery of

the first Virginia Payload Tube (VPT).
Built by Electric Boat, the VPT

arrived at Northrop Grumman Ship-
buiding’s Newport News facility for
installation in the bow of North Dakota
(SSN-784). As part of the teaming
arrangement, EB constructs all of the
VPTs; Newport News builds the bows.

As the initial submarine being built
under the Block III contract, North
Dakota will be the first Virginia-class
submarine equipped with VPTs. Unlike
the first 10 Virginias, which house 12
Tomahawk cruise missiles in individual
Vertical Launch System (VLS) tubes, all
Virginia ships beginning with North
Dakota will utilize two, 87.5-inch diam-
eter, 35-plus ton tubes to house and
launch the same number of missiles.

“The VPTs allow us to carry the same
number of missiles as VLS-equipped
Los Angeles and Virginia-class sub-
marines in a more economical way,”
said Virginia Class Program Manager
Capt. Michael Jabaley. “Two VPTs are
less expensive to build and maintain
than 12 VLS tubes, and when we couple
those savings with the new Large Aper-
ture Bow Array, we save $40 million per
ship beginning with SSN-788, the first
of two ships we start building in FY
12,” Jabaley said.

In addition to acquisition and life
cycle savings, the VPTs provide the sub-
marine force with increased payload
flexibility. “The VPTs provide common-
ality with the SSGN tubes, so payloads
developed for one can go into the
other,” said Rear Adm. William Hilar-
ides, program executive officer – sub-
marines. “This affords the submarine
force incredible flexibility and versatility
to the far future.”

continued from page 1
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Earned Hours: Where We Stand

Ladia Wins Robinson Award
Marcus Ladia was presented with the O.P. Robinson Jr. Memorial
Award in recognition of his standing as the top apprentice graduate
(Electrical Design) and proficiency in the classroom and on the job.
Ladia received a wristwatch, a $1,000 U.S. Savings Bond and a certifi-
cate. The award is named for a former general manager of Electric
Boat.

Wood Is Awarded McGrath Prize
Kimberly Wood (Electrical Design) was the recipient of the J. Steven
McGrath Memorial Award, which is presented by the Electric Boat
Apprentice Alumni Association to an outstanding graduate. The
award is named for Electric Boat’s first apprentice, who went on to
direct the company’s apprentice program. Wood received a $1,000 U.S.
Savings Bond and a certificate.

Oliver, Roczniak Take Home
MDA-UAW Apprentice Awards
Velma Oliver and Edward Roczniak (both Electrical designers) were
honored with the Outstanding MDA-UAW Apprenticeship Awards.
These awards are presented to apprentices who demonstrate support
of the union and its membership.

 “An event such as this requires many hours of planning and prepara-
tion” said HR Manager Cathy White. “The evening was a success due
to the hard work of Apprentice School staff members John Worobey,
John Hendrickson and Phil Ludlow (all from Dept. 649), with support
from Pat Ameika (642) and Mike Cipriani (403).”

Marcus Ladia

Kimberly Wood

Velma Oliver

Edward Roczniak
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General Dynamics Recognizes Electric
Boat’s Environmental Achievements
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Electric Boat has been presented with the General
Dynamics 2008 Environmental Achievement Award for
its efforts in the areas of compliance, energy conserva-

tion, recycling, and waste reduction.
David A. Savner, General Dynamics senior vice president and

general counsel, announced the award. It was presented by Elec-
tric Boat President John P. Casey to Donna Elks, manager of
environmental resources. 

Elks said she and the environmental staff have worked with
Operations and the Process Improvement organization over the
years to improve Electric Boat’s environmental performance, and
the results last year were very positive. These results are reflected
in metrics for hazardous waste, recycling and energy, which are
reported to General Dynamics quarterly.

The environmental organization has put in place programs
that recycle scrap metal, newspaper, office paper, plastic bottles,
cans, wood, cardboard, oil, printer cartridges, fluorescent lights,
batteries, and construction debris. According to the 2008 data,
the company is recycling about 77 percent of the total waste
generated.

“Our goal this year is to recycle 77.5 percent,” Elks said.
“That might not seem like a big increase, but it equates to more
than 90,000 pounds of additional materials to be recycled. We
have already implemented programs that focus on the material
that is easiest to recycle. So from now on, the increases will be
more challenging to achieve and come in smaller increments.”

One of the items being evaluated for recycling is cured mold-
in-place. “In lieu of shipping this material to a secure landfill for
disposal, we are investigating shipping this material for incinera-
tion, saving significant landfill space and cost,” said Elks.
“Another waste byproduct we are looking at recycling is used
garnet, with the manufacturer potentially recycling the material,
again saving significant landfill space and cost.”

In announcing the award, Savner also cited EB’s achievements
in reducing its energy use. Bruce Hart’s Facility Energy Team has
provided the Groton shipyard with an interdisciplinary data-
driven approach to energy management that has achieved more
than $6 million in energy cost avoidance since 2002. The most
easily measured savings have been achieved through replacing
outdated lighting in more than 1.5 million square feet of space
with the highest efficiency lighting technology. The recurring
annual savings due to lighting alone exceeds $1.3 million. 

EB’s Quonset Point Energy Management System (EMS) uses
building automation software to monitor and control all heat-
ing, ventilation and air-conditioning units, two chillers, seven
steam boilers, six hot water boilers and nine air compressors,

Elks said. In addition, the software controls the staging of 165
lights in Bldg 2003 (the largest building at Quonset Point) based
upon the amount of available daylight. 

The EMS – managed by Superintendent of Maintenance Bob
Wolff – has been recognized by the Best Manufacturing Prac-
tices Center of Excellence, sponsored by the U.S. Navy, the U.S.
Commerce Department and the University of Maryland. Since
the system was introduced, it has saved about $8 million. In
addition to the savings generated by the EMS, QP has attained
energy savings in excess of $1 million through the installation of
energy efficient lighting.

Elks has also spearheaded reviews that have reduced the gen-
eration of hazardous waste by moving to non-hazardous pro-
duction materials. These efforts have eliminated the use of 1,1,1
trichloroethane and other chlorinated cleaners and maximized
the use of water-based cleaners. Also, the transition to hi-solid
paint systems and powder coatings has substantially reduced the
volume of waste paint and air emissions.

“We have come a long way in reducing our impact on the
environment,” Elks said. “And we continue to look at ways to
improve our performance.”

Manager of Environmental Resources Donna Elks is presented with the
General Dynamics 2008 Environmental Achievement Award by Electric
Boat President John Casey.
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Electric Boat has earned a 2009
Apex Award from UnitedHealth
Group, an honor given to

employers in recognition of exceptionally
innovative health care benefits strategies.

Electric Boat won the award for its
health benefits plan, which provides
health and wellness resources to employ-
ees and their dependents. Benefit offerings
– including an onsite pharmacy, onsite
medical facilities, fitness facilities, and
wellness classes and initiatives – were
combined to create a healthier, more pro-
ductive workforce.

“We did not want to offer premium
and copay-based health plans that
required little thought into the appropri-
ateness of care or the efficiency of access
to health care services,” said Robert H.
Nardone, vice president – HR and
Administration. “We wanted to change
the way our workforce interacts with the
health care system, and really engage
them in making better decisions and cre-
ating healthier lifestyles.”

A student team sponsored by
Electric Boat placed third in
the University of Connecti-

cut engineering school’s annual senior
design day competition.

UConn engineering students Chris
Howard and Brian Anderson took home
$500 for their project – the design of an
experimental test method for high-rate
water impact loading of composite lami-
nates. The event comprised a total of 39
industry-sponsored projects developed dur-
ing the participating students’ senior year.

Electric Boat’s independent research
and development program (IR&D) spon-
sored the Howard/Anderson project as a
means to further its research in progressive
failure of composite materials under
dynamic loading. David Hufner (463), the
IR&D lead in this research, served as the
students’ technical advisor. Fellow UConn
engineering graduates Bob Groner and

Matt Augustine, both from the mechani-
cal test and evaluation group (431), also
provided technical advice and support.

According to Hufner, Electric Boat has
made a significant investment over the last
five years in composites research and
development. Typically, he said, composite
structures are designed conservatively,
leading to thicker and heavy designs that
don’t take full advantage of the benefits
offered by the composite materials. “We’ve
advanced to the point where we can accu-
rately predict the progressive failure behav-
ior of composites in controlled experi-
ments,” he said. “But we really need a test
method that better represents the charac-
teristics of underwater shock.

“A favorable analysis-test correlation
would support validation of a new analy-
sis method, and lead to its use in shock
design applications,” Hufner said. “We
think the students’ project was very suc-

cessful and brought us one step closer to
achieving this objective.

“Chris and Brian really put a tremen-
dous effort into their project and were a
pleasure to work with,” he said. “They
deserve to be recognized.”

The project demonstrates one of the
ways Electric Boat can collaborate with
local universities to help meet company
research objectives. “I was impressed with
how it all came together and how every-
one I approached at EB for assistance was
willing to go out of their way to help the
students,” Groner said. “Chris and Brian
really produced some high-quality work
that meets the same standards we adhere
to at Electric Boat.

“Hopefully, we can continue with these
kinds of projects because they’re a good
way to strengthen our working relationship
with the engineering group at UConn. We
have a lot to offer each other.”

EB-Student Sponsored Team Places Third In Design Competition

UnitedHealth Group Honors EB For Its Health Care Plan
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Investing in onsite resources and serv-
ices has proven to be a successful
approach to employee engagement in
health and wellness offerings for Electric
Boat. Among the initiatives:

Onsite nutrition and exercise classes,
along with Weight Watchers and smok-
ing cessation programs, are offered for
employees, many free of charge.

An outreach program conducted by
onsite medical staff provides free health
screenings; 2,500 screenings were com-
pleted in 2008.

The EB Family Pharmacy offers lower
drug costs and significantly increased
pharmacy customer service. More than
44,000 prescriptions were filled in 2008
with a savings of nearly $800,000.

Onsite health advocates from United-
Healthcare help employees navigate their
health care options and access the most
appropriate and efficient services for
their health situations.

And as employees have become more
savvy health care consumers, their deci-
sions are driving better health outcomes

as well as savings across the board:

� Emergency room visits decreased 72
percent between 2006 and 2008.

� The number of employees who visit a
primary care physician has increased 21
percent.

� Enrollment in Health Savings
Accounts has increased, putting employ-
ees in charge of their health care dollars.

� Electric Boat’s medical costs
decreased 1.4 percent in 2008.

This year’s Apex Award judges praised
Electric Boat for its “active drive to
improve the health of its employees”
using “remarkable employee and family
assistance through the spectrum of
health care needs – wellness promotion,
decision support, care delivery, system
navigation, and fulfillment.” One judge
called Electric Boat’s program “a fantas-
tic example of what a well-designed and
well-executed program can achieve in
increasing awareness and improving
employee health.”
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G E N E R A L  D Y N A M I C S  N E W S
GD Littoral Combat
Ship Team Prepares
for LCS-2 Sea Trials 

BATH, Maine - The General Dynam-
ics Littoral Combat Ship Team, led by
Bath Iron Works, recently completed
testing of the main propulsion system for
Independence (LCS-2) in preparation for
the ship’s upcoming builder’s at-sea trials.
The ship, which is in its final stages of
system test and activation, is being con-
structed at Austal USA facilities in
Mobile, Ala.

All components of the combined
diesel and gas turbine main propulsion
system that drive the ship’s four inde-
pendent steerable water jets have been
tested. The two diesel engines, two gas
turbine engines, and four water jets are
operational and all four propulsion
shafts have been successfully rotated. The
four ship’s service diesel generators were
successfully brought on-line in earlier
testing.

The ship will soon undergo a series of
dockside tests before going to sea for
builder’s trials this summer. 

Jeff Geiger, president of Bath Iron
Works, said, “With the main propulsion
system now ready, we’re well on the way
toward getting this ship to sea.  It’s a
major accomplishment for the GD LCS
team and Navy personnel who have
worked tirelessly to get us to this point.
We will continue to perform system acti-
vation, testing and integration efforts
over the next several weeks but with this
milestone under our belts, everyone is
looking forward to taking in the lines
and putting Independence through its
paces in the Gulf of Mexico.”

Independence is one of two ship
designs that will be evaluated by the U.S.
Navy as part of its plan to build a total
of 55 Littoral Combat Ships. When
delivered later this year, it will be the U.S.
Navy’s first trimaran warship. Independ-
ence will be homeported in San Diego. 

The Littoral Combat Ship is a major part of the Navy’s plan to address asymmetric
threats of the 21st century. Intended to operate in coastal areas, the ships will be fast,
highly maneuverable and geared to supporting mine detection/elimination, anti-subma-
rine warfare and anti-surface warfare, particularly against small surface craft.

The 419-foot ship provides superior seakeeping, propulsion efficiency and aviation
capability. Key features include a large, below-deck open mission bay with a high pay-
load capacity, enabling the ship to carry equipment and personnel for a variety of mis-
sions. The General Dynamics LCS’s large flight deck will support near-simultaneous
operation of two SH-60 helicopters or multiple unmanned vehicles. The highly stable
trimaran hull also allows for flight operations in high sea conditions.

The ship’s open architecture computing infrastructure is the computing backbone
that handles the combat, damage control, engineering control, mission package and
other computing functions onboard the General Dynamics LCS. Developed by General
Dynamics Advanced Information Systems, the OPEN CI design made it possible to
rapidly achieve successful operation of the propulsion system from the General Dynam-
ics LCS Integrated Command Center. 

General Dynamics Bath Iron Works is the prime contractor for the General Dynam-
ics Littoral Combat Ship Team. Partners include Austal USA (Mobile, Ala.); BAE Sys-
tems (Rockville, Md.); General Dynamics Advanced Information Systems (Fairfax,
Va.); L3 Communications Marine Systems (Leesburg, Va.); Maritime Applied Physics
Corporation (Baltimore, Md.); and Northrop Grumman Electronic Systems (Baltimore,
Md.).

NASSCO Delivers Second Product Carrier
SAN DIEGO - General Dynamics NASSCO has delivered the second ship of its

State-class of product carriers to USS Products Investor, a shipbuilding joint venture
led by the Blackstone Group. The ship is named Pelican State, the state nickname of
Louisiana.

NASSCO began constructing the Pelican State in August 2007. At a length of 600.4
feet (183 meters), the double-hulled ship has a cargo capacity of approximately 331,000
barrels and will be used to carry petroleum and chemical products in Jones Act service
between U.S. ports.

“Completed more than eight months ahead of our original schedule, under budget,
and in substantially fewer man-hours than the lead ship of the class, the Pelican State
reflects NASSCO’s high performance in product carrier construction,” said Fred Harris,
NASSCO president. “We look forward to obtaining additional shipbuilding production
and cost efficiencies during the build-out of this ship class.”

GDIT Awarded $47 Million Contract by U.S. Navy
Military Sealift Command

FAIRFAX,Va. - General Dynamics Information Technology has been awarded a $47
million contract by the U.S. Navy to support the Military Sealift Command. The single
award contract covers one base year with four option years.

GDIT will provide engineering support for the modernization of the main engines
and auxiliary systems onboard Military Sealift Command vessels through the Naval
Surface Warfare Center. Work will be performed at several locations, including Bremer-
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ton, Wash.; San Diego, Calif.; Philadel-
phia, Pa.; Norfolk, Va.; Honolulu, Hawaii;
Gaeta, Italy; Yokosuka, Japan; and Guam.

“General Dynamics understands that
modernizing these vessels is critical for
continued success in the 21st century,” said
Bill Cobb, general manager and vice presi-
dent of General Dynamics Information
Technology’s Navy/Air Force Solutions
Division’s Combat Systems Sector. “We
will support the U.S. Navy and the Mili-
tary Sealift Command in its vital mission
of delivering supplies and conducting
operations around the world.”

NASSCO Lays Keel of
Fourth Product Carrier 

SAN DIEGO - General Dynamics
NASSCO earlier this month laid the keel
of the fourth ship of its State-class product
carriers. The ship will be named Empire
State, the state nickname of New York.

NASSCO began constructing the
Empire State last January. The ship will be
double-hulled and have a cargo capacity of
approximately 331,000 barrels. It will be
used in Jones Act service, carrying petro-
leum and chemical products between U.S.
ports. The shipyard anticipates delivering
the vessel to U.S. Shipping Partners in the
second quarter of 2010.

General Dynamics NASSCO employs
more than 4,700 people and is the only
full-service ship construction and repair
yard on the West Coast of the United
States.  In addition to the product carriers,
the San Diego shipyard is building dry
cargo-ammunition ships for the U.S. Navy.

General Dynamics Employees
Play Key Role In Securing 
New Missile Defense Contract

T he Missile Defense Agency (MDA) has awarded the
Missile Defense National Team (MDNT) a three-year
contract to develop advanced discrimination capabilities

for the U.S. Ballistic Missile Defense System (BMDS) that will
enhance its ability to detect and track missile threats.

The MDNT team comprises the five major defense companies –
General Dynamics, Boeing, Lockheed Martin, Raytheon and
Northrop Grumman – and brings best-of-industry systems engi-

neering capabilities to support the mission of the
Missile Defense Agency.

Advanced discrimination will improve a key capa-
bility of the missile-defense system, which uses a
network of land, sea and space-based sensors to
determine whether objects deployed in space during
a missile attack are actual warheads or decoys.

General Dynamics played a central role in secur-
ing this work for the MDNT. Willie Castile of Gen-
eral Dynamics C4S Systems was the driving force
behind the effort and will continue to lead the proj-
ect within the MDNT.

“Recent ballistic missile tests by North Korea
underscore the need for the nation to have a defen-
sive capability against a ballistic missile attack. This
contract reaffirms MDA’s commitment to a strong
national defense and their confidence in the Missile

Defense National Team to identify and provide solutions in sup-
port of the Ballistic Missile Defense System,” said Castile.

Electric Boat’s Tom Berry, who leads the General Dynamics
National Team, praised the efforts of Castile and his team, noting
that the contract award was the culmination of their long hours
and hard work. He also noted that the contract award came at a
crucial time as other MDNT projects were experiencing cutbacks.

The award includes a one-year base contract with a two-year
option to identify, develop and field advanced discrimination capa-
bilities for the BMDS. The team will collaborate on this effort with
other key elements of the Missile Defense Agency, including the
Ground-Based Midcourse Defense system, the Command and
Control Battle Management Command system and the Aegis Bal-
listic Missile Defense system. MDA did not disclose the contract
value. 

If you are interested in contributing to this effort, you may con-
sider doing a rotational tour with the General Dynamics Missile
Defense Team in Washington, D.C. For additional information,
contact Tom Berry (703-414-6907) or Bob Lowell (860-433-8180).

The MDNT team 

comprises the five major

defense companies – 

General Dynamics, Boe-

ing, Lockheed Martin,

Raytheon,  and Northrop 

Grumman – and brings

best-of-industry systems

engineering capabilities to

support the mission of the

Missile Defense Agency.
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HEALTH 
MATTERS

Bob Hurley, MD 
Medical Director

manipulate nicotine levels in the
tobacco or add chemicals to enhance
nicotine’s addictive qualities. Other
methods work by adding nicotine to
filters and wrappers.

One Puff
If you’ve ever taken a puff from a

cigarette, do you remember the sensa-
tion? It was actually nicotine attaching
to the receptors in your brain. When  
you continue to smoke, your body
develops tolerance, meaning you need
more and more of the drug to get the
same effects. Previously, researchers
believed that cessation of smoking
would result in reduced or negligible
tolerance to nicotine. Recent studies,
however, have shown that the toler-
ance a smoker develops is permanent.
Once you become hooked on ciga-
rettes, your response to nicotine can
never return to the pre-smoking state.
This explains why someone can rap-
idly backslide to a pack a day, even
after not smoking for a long time.

Psychological Component of
Smoking

Because nicotine rewards behaviors,
smokers – without realizing it – form
close relationships with their ciga-
rettes. The dopamine release acts as a
chemical comfort when things go
badly or in social situations when one
might feel stress. On the other hand, if
you’re enjoying yourself at a party or
on a vacation trip, cigarettes, with
their dopamine and endorphin
releases, augment that enjoyment.

Thus, the smoker develops smoking
rituals that become a part of every
day life. Smokers look forward to
smoke breaks because they provide an
opportunity to take time out and
relax. These rituals may be smoking in
the car or reading the newspaper. To
smokers, NOT having a cigarette in
their hands will feel unnatural. Think

“There but for the
Grace of God….”

My father used to say that a lot.
More than occasionally he was look-
ing at me when he said it. It was a
gentle rebuke for some foolish
remark I made at someone else’s
expense. Most of you know the com-
plete line, “There but for the grace of
God… go I.” It speaks to the point
that even if you abhor introversive
thoughts or lack empathetic skill
sets, you at least should be thankful
that some misfortune has eluded
you.

As Aug. 2, 2009 draws near, some
of our co-workers will be struggling
with the commitment to quit
tobacco products. If you have ever
been a smoker, you know how hard
quitting can be. If you’ve never
smoked, it can be difficult to under-
stand why people smoke and how
tough it is to quit.

You’re Missing a Lot
Nicotine is a naturally occurring

liquid alkaloid organic compound
that is present in smoked tobacco. It
is readily taken up in cigarette smoke
from your lungs into the blood
stream and from there within seven
seconds 1 mg of nicotine is placed
onto binding sites in your brain.
There the nicotine-receptor complex
releases dopamine within the brain.
Dopamine acts as a soothing neuro-
transmitter and is a powerful psy-
chological reward. It stimulates areas
of the brain which is perceived as
pleasant feelings. And of course,
most people want to do it again and
again. Thus it is the nicotine in ciga-
rettes that activates your desire to
smoke based on the positive effect
on your mood.

Nicotine is an unusual drug as it
stimulates and relaxes the body at
the same time. It stimulates by mim-
icking the actions of adrenaline, a
hormone, and acetylcholine, a pow-
erful neurotransmitter. With increas-
ing levels of nicotine, the heart beats
faster and blood pressure increases,
which makes smokers more alert and
focused. On the other hand, nicotine
may produce a calming effect by
triggering the release of natural opi-
ates called beta-endorphins.

Thus a smoker literally experi-
ences two states of mind – alertness
and relaxation. In the end, nicotine
simply makes you want to smoke
more. It convinces your body you
feel better, which leads to physical
and psychological addiction.

Technology has been developed to
remove most traces of nicotine from
cigarette tobacco. Tobacco compa-
nies know this. But instead of elimi-
nating nicotine, tobacco companies
have patented eight different ways to
increase nicotine content in tobacco
after harvest. Several methods
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about it – 20 cigarettes per day for 20 years means that the smoker has per-
formed 146,000 life activities with a cigarette in hand. When a smoker quits,
one of the first problems is, “what do I do with my hands?”

Non-Smokers: Where You Come In
You know what I’m going to say, “There but for … ” Yet to quit tobacco

and the addictive qualities of nicotine, smokers need to learn and build new
habits as non-smokers. If you want to help, start by seeing smoking from the
smoker's point of view. A smoker's habit may feel like a cherished friend that
has always been there when times were tough. It's hard to give that up. People
in cessation won’t need another lecture about character or willpower – I’m
certain they’ve had enough. What they will need is support in their efforts to
quit. Smoking-cessation research confirms that to be successful individuals
require a strong social support system and as co-workers … that means you.

� You’ll have to acknowledge and respect that the quitter is in charge. This is
their lifestyle change and their challenge, not yours. But if you notice that a co-
worker is attempting to become tobacco free, ask how you can help. In many
behavioral smoking cessation programs, the smoker has a list of goals. Ask if
you can assist in achieving one of them. Don't take the quitter's grumpiness per-
sonally during his or her nicotine withdrawal. The symptoms usually pass in
about two weeks.

� In many cessation programs the smoker is asked to get a “buddy” or a
“campaign manager" to stand with them against their addiction. Ask the per-
son whether he or she wants you to call or check in on them regularly to see
how he or she is doing. Let the person know it's okay to call you whenever he
or she needs to hear encouraging words.

� Since smokers are asked to change their habits, why not help them learn
new routines? Perhaps you can get what the quitter needs, such as hard candy
to suck on, straws to chew on, and fresh veggies cut up and kept cold in the
refrigerator.

� Smokers hang out with other smokers. That's not a recipe for success.
Offer your hand in friendship, make friends with a smoker. Research is clear
that friends have a huge influence over our behaviors. Choosing acquain-
tances who are non-smokers may help break the nicotine addiction. Spend
time doing things with the quitter to keep his or her mind off smoking. Go to
the movies. Take a walk. Help the quitter with a few chores, some child care,
cooking, whatever will help reduce the stress of quitting. And don’t forget to
celebrate cessation – it is a big deal.

� People fail, and they are going to need support. Encourage them to quit
again. One puff or a cigarette is a slip up, not a failure. The American Lung
Association says that on average smokers need between five and nine attempts
to quit. When they relapse we need to encourage them to get back into cessa-
tion or seek a different method or program.

For more information on smoking cessation or how you may help a smoker
quit, call Doria Sklar, ext.36391, or Mercedes Beres, the United Healthcare
advocate (Groton/433- 8272; Quonset Point/401-268-2240).
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Retirees

221 Richard Najecki

243 Christopher George

246 Brian Domijan

Santos Estrada

Steven McNair

Todd Miller

252 Luke Ballestrini

Chet Brockett

Brian Fontaine

Bruce Hemstock

Bruce Hyde

Tracey Keating

Paul Ryan

John Zalaski

330 William Lafontaine

412 Bryan Sardo

413 Daniel Christianson

Jason Shaw

Matthew Strand

416 Josh Karavolis

Eric Weber

Hannah Wilson

427 Kevin Baker

428 Gregory Zenger

431 Matthew Cole

433 Daniel Kittridge

Taylor LaLonde

434 Emerson Yadon

437 Reece Garrett

441 Anthony Davison

Joseph Gush

448 Justin Schmidt

458 Danielle Impellitteri

462 Casey Halvordson

Myles Horst

Adel Terzic

464 Jay Phelps

492 Michael DeMalia

494 Erin Spanos

501 John Tenuta

505 Jason Walden

626 Matthew Gravel

650 Jihan Said

660 Gerardo Prieto

795 William Watson

WELCOME TO

ELECTRIC BOAT;
Please help welcome the following employees,
who have recently joined the company:

229 Roland D. 
McCarthy
36 years
Blmaker Trade 
Tech

251 Carmelo 
Rodriguez
29 years
Painter W/L

272 Mark S. Henson
36 years
Sto-Sv En-Meh 1/C

425 Paul V. Fontaine
35 years
Supervisor, 
Engineer

615 John F. Kennedy III
40 years
Manager of 
Finance

705 Elroy B. Elger
25 years
Planning Specialist

705 Wayne M. Lindsay
19 years
Planner Senior

901 Jesse E. Miller
25 years
Install Tech III

904 Louis J. Brochu Jr.
32 years
Install Mech I

951 Wayne M. Ure
45 years
Prin Mfg Rep
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AUTOS/TRUCKS

MERCEDES Benz SL500 2003 con-
vertible. Black with gray leather,
AMG package, V8, navigation,
fully retractable roof - electronic,
original retail sticker $96K, all
maintenance records, always
garaged, 21K miles. You will not
find a nicer pre-owned MB.
$39,900. 444-1215.

SATURN SC2 1997. 2 door coupe,
5 speed, 128 K miles, 30+ mpg.
$1,500 OBO. 447-3547.

BOATS

CATALINA tall rig 30'. 1982 hull,
2000 diesel, great shape. 5 fwd
sails, 2 main, 2 spinnakers.
$16,000 OBO. 508-864-7390.

O’DAY 22' sailboat. 6 hp Evinrude
motor. Trailer. Well maintained and
outfitted. Cockpit and cabin.
$2,500. 401-596-5942 before 8 PM.

TRI-HULL 15.5' fiberglass. Galva-
nized trailer, no motor. Excellent
condition. $800 OBO. 848-0735.

MISCELLANEOUS

INTEX 18' diameter pool. 3 years
old. Pump and all necessary
equipment; includes lockable lad-
der. $425. 401-596-5942. Call
before 8 PM.

MARINE 4-cup cupholders: 316
stainless steel. Attach with hose
clamps or screws. Tough. Made in
USA. $30. 508-864-7390.

UNIVEGA mountain bike. 21
speed. Cro-moly frame. No
shocks. Blue and silver. $50 OBO.
508-864-7390.

MOTORCYCLES

HARLEY Davidson XL1200L Sport-
ster 2007. Black with silver striping,
1200 cc, forward controls, 4.5 gal.
tank, Vance & Hines performance
exhaust, auxiliary lights, 3,800
gentle miles. $1,800 in extras. All
receipts; maintenance done at HD
dealership (just tuned and ready
to go). Absolute showroom condi-
tion. 444-1215.

YAMAHA Royal Star 1300cc. All
black, loud pipes, stock pipes
included. 16,500 miles. $3,800
OBO. 508-864-7390.

$Classified
CATEGORY choose from

Dan Barrett, 
EB Classified, Dept. 605,
Station J88-10.

Employees without e-mail can
submit their ads through
interoffice mail to:

ITEM NAME; DESCRIPTION; 
ASKING PRICE; and HOME TELE-
PHONE (include area code if outside
860). Deadline is the 15th of the month.

Maximum of two 25-word ads
per employee per issue.Please
include your name, department
and work extension with your
ad (not for publication).

To submit a classified
ad, send an e-mail to

EBNewsAds@gdeb.com with
the following information:

Appliances

Autos / Trucks

Auto Parts

Boats 

Computers

Furniture

Miscellaneous

Motorcycles

Pets

Real Estate /
Rentals

Real Estate /
Sales

Wanted

EB Business Ethics 
and Conduct
Outside Employment

Before you accept outside
employment, consider if this second
job could create a conflict of interest
with your work here or negatively
impact your ability to do your job.

Taking a second job can be tricky
because you may not always see
clearly where your loyalties should
lie.

You should not accept outside
employment with our competitors,
suppliers, or customers.

Our Business Conduct
Reflects Our Business Ethics
Principles

EB Ethics Director Frank Capiz-
zano (860-433-1278) is available to
assist anyone regarding questions or
issues that may relate to ethical deci-
sion making. The GD Ethics Hot-
line is available 24/7 at 800-433-
8442, or 700-613-6315 for interna-
tional callers. Remember – when
in doubt, always ask.
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Latest Leadership Development 
Class Graduates
The fourth class of Electric Boat’s Leadership Development Program graduated recently. Intro-
duced in 2003, the program builds the competencies future leaders will require to meet busi-
ness objectives and personal career goals. In the front row from left are Steven Welkie, Mike
Nowak, Dan Lowney, Pete Romeo, Ron Mauldin, Patrice McDermott, Susan DeSack, Glen
Mortoro, Jim Cassidy. In the second row from left are Ben Gillis, Tabitha Hitchcock, Kevin Lev-
reault, Cathy Smith, Mark Zimnoski, Mark Zecco, Rich Phillips, Philip Scalise, Gary Raymond,
Pat Bevins, Paul Cournoyer, Charles Whitford, Walt Tift, James Giddings and Mary Packer.
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241 Clarence W. Beers Jr.
411 Joseph A. Warner
453 Charles E. Roode Jr.

229 Richard J. Ryan
242 Richard A. Clark Jr.
243 Samuel L. Holdridge
321 Gerald W. Heon
321 John A. Lavigne
459 Edward P. Faubert Sr.
459 John K. Neilan
642 Charles A. Hedding
642 Gordon O. Rose
650 Edward R. Card
741 George J. Gregory Jr.
795 Thomas R. Janus

226 Roger A. Crider
226 Bruce J. Noland
227 Roger P. Brouillard
228 Michael D. Dunnack
242 William C. Boucher
242 Robert A. Grenier Jr.
242 David L. Woods
243 Dennis A. Magao Jr.
251 Maurice J. Gignac
252 James J. Christina
252 Charles P. Recchia
252 Laudalino B. Tavares
252 Alfred E. York
274 Kevin C. Holliday
274 Raymond P. Rogers
275 Kenneth G. Onarheim
321 Patricia J. Buttermore
321 Walter F. Cwynar
321 Robert A. Horn
321 Jane P. Norell
321 William St. George
321 Brian M. Watson

323 Douglas W. Buck
341 Thomas E. Quinn
341 William L. Roberts
355 David G. Miller
404 David J. Smolenski
423 Joseph M. Drea
423 Donald E. Michel
425 Alan P. Buroff
436 Gary W. Brooks
447 Charles Geragotelis
449 Thomas E. Veitch
452 Karl S. Holman
452 Robert S. Preston
452 Stephanie E. Stevens
452 Edward E. White
453 Juan A. Rivera
459 Peter E. Grillo
459 Lawrence C. Silva
462 Pauleatha Glover
462 Dean M. Shultis
462 Raymond F. Thiel Jr.
501 Russell W. Overcash
505 June J. Brown
505 Carlos M. Dejesus
507 Janice A. Goodall
621 Sylvia D. Porter
626 Michael J. Martell
642 Stephen M. Adams
650 Paul E. Billing
650 Michael Petrillo
670 Peter C. DeMarco Jr.
702 Walter O. Clauson Jr.
795 Richard K. Terpe
904 Enoch R. Sherman
920 Daniel D. Forman

100 Roger P. Lawson
242 Cecil E. Peach
242 David J. Sansone
243 Kenneth Stammel
246 Gary L. Nadeau
252 William G. Bennett
252 David B. Comery
252 Emery W. Young Jr.

272 Gerald E. Proulx
272 Joseph R. Satiro III
275 Mark F. Stanley
323 Robert M. Sommers
355 Kathleen S. Hall-Lanteri
413 Martin J. Cuddy
413 Thomas M. McColl
416 Richard C. Hofmann
445 Marc J. Kashar
445 William A. Mello
448 James E. Beckert
449 Clifford P. Karpinski
449 Timothy Rae
449 Joan M. Sienkiewicz
459 Leroy R. Bliven Jr.
462 Tom W. Lee
491 Franz R. Edson
601 Peter J. Halvordson
658 Mark S. Bennett
663 Richard H. Abbey
711 Leo J. Pietila
795 Peter J. Judson
915 Alan J. Starke
951 Kirk W. Daniels

243 Thomas J. Cotugno
252 Melvin M. Moreau Jr.
330 Joseph Fusco Jr.
330 Brian K. Gerbutavich
341 Carl R. Dawley
403 James W. Delaney
411 Susan L. Klinefelter
411 P. W. Louthain
412 David A. Leblanc
413 Charles P. Bryant
419 David H. Swedin
423 Ronald L. Leblanc
452 John R. Bartolucci
453 Anthony L. Maglio III
459 Edward S. Freeman
460 Frances L. Gumbert
464 Scot A. Slimon
507 Paul D. Sweeney
670 Scott A. Cooper

742 Jeffrey J. Cornell
915 Harold R. Good
915 David G. Havas
915 Mark R. Laurie
921 Russell S. Brightman
924 Thomas S. Capirchio
957 Denis F. Coutu
967 Michael C. Beaver

242 Alfred F. Gulowsen
242 Charles C. Lobato
252 James M. Lloyd
272 Robert B. Fedder
411 Marshall G. Parsons
412 James W. Wolfley
414 William F. Warren
415 Peter McMorris
417 John M. Johnson
421 Ralph P. Pruett
429 Heidi J. Curry
431 Gerald E. Cosgrove
433 Kelly A. Corman
435 Karen D. Hansen
435 Edward R. Kasabuski
446 Richard R. Lounsbury
452 Paul L. Flanagan
452 Paul L. Hinkle
452 John W. Parfitt Jr.
452 Joseph C. Sobanski
456 Mark L. Hermans
458 Barry A. Black
459 Jonathan A. Viens
460 Edward R. Boender
472 Kimberly S. Ghilani
474 David S. Martin
491 Linda J. Rutan
626 Henry C. Deens
641 Barbara A. Davis
684 Thomas F. Lyon
737 David W. Williams
915 Craig R. Cook
915 Christopher E. Norton

Service Awards

45 years

40 years

30 years

25 years

20 years
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